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MEMORANDUM OF AGREEMENT

This Agreement, which has been executed onthe day of , , is effective

onthe  dayof 2019, by and between the State of Rhode Island (the “State”) and the
Rhode Island Laborers’ District Council on behalf of Rhode Island Judicial, Professional and
Technical Employees, Local Union 808, of the Laborers’ International Union of North America,
AFL-CIO (the «Union”). The State and the Union are hereinafter referred to collectively as the

“Parties.”

PURPOSE

It is the purpose of this Agreement to carry out the policy of the State, as codified in Title
28 of the Rhode Island General Law, by encouraging a more harmonious and cooperative
relationship between the State and the Union and to provide for the establishment of procedures
for the amicable adjustment of all disputes which may arise between the State and the Union.

By means of this Agreement, therefore, the signatories hereto bind themselves to
maintain and improve the present high standards of service t0 the citizens of the State. To
accomplish this purpose, the State and the Union encourage the highest possible degree of
practical, friendly and cooperative relationships between their respective representatives at all
levels and give full reco gnition and understanding of the respective rights and responsibilities of
the parties hereto.

No negotiated Settlement Agreements Of Memorandums of Agreements entered into after
the ratification of this Agreement will have precedential effect, amend this agreement, Of provide
for wage rate adjustments unless they are signed by the Director of Administration or his/her

designee. EE-3419, EE-3562



ARTICLE 1

Recognition
eby recognizes the Union for the purposes of this Agreement a8 the
and

1.1 The State her
ard to wages, hours,

sole and exclusive bargaining agent for those employees with reg
nditions for whom Rhode Island Laborers' District Council, AF 1.-CIO, CLCis
g Board as @ result of

working €0
the State Labor Relation:

nt by the decision of
s EE# 3419, EE# 3562

ently certified to represe

ed by the Union in the

curr
following case number

ember of the

the petitions submitt
minate against any m

12 TheState and the Union agree not to disc
bargaining units covered by this Agreement because of 1ace; religion, creed, color, S€X, sexual
dentity or expression, age, physical handicap, marital status, country of
ganization.

orientation, gender i
embership in any lawful or

ancestral origin, political beliefs, of affiliations and/or m
loyees in this Agreement designate both sexes, and wherever

1.3 All references to emp
uld be construed to include male and female employees.

o
gainst any employee it the administration of this

the male gender 18 used, it sh

1.4 The Union shall not discriminate &

Agreement because of non- membership in the Union.
discriminated against, intimidated of

at no employee shall be
ollectively through the

fhis

1.5 The State agrees th
Union, or on account ©

coerced in the exercise of his right to bargain ¢

n, Of activities behalf of the Union.

herein shall be construe

prevent

membership i
d or interpreted SO a8 to

1.6 Nothing contained
compliance with any obligation imposed by the Americans with Disabilities Act of 1990, as

loyment

amended.
ees to study Equal Emp

o appoint Joint Committ
and to provide Equal

1.7 The parties agree t
ered by this Agreement

opportunities within the bat gaining units cov



Employment Opportunities to all. The parties also acknowledge their mutual obligation to

prevent and prbhibit discrimination.
ARTICLE 2
Management Rights

2.1 Subject to the terms and conditions of this Agreement and applicable law, it is
understood and agreed that the State shall have sole jurisdiction over the management of the
operations of the departments covered by this Agreement, including but not limited to, the work
to be performed, the scheduling of work, the establishment of shifts and hours of work, the
promotion of employees, fixing and maintaining standards of quality of work, methods of
operations, the right to hire, transfer, discipline or discharge for just cause, and layoff because of
lack of work or other legitimate concerns.

22 The State shall continue to provide work for employees in the bargaining unit and
shall avoid insofar as is practicable, the sub-contracting of work performed by employees in the
bargaining unit on the date of this Agreement, provided, however;

The State agrees that upon considering sub-contracting of any work presently performed
by an employee which would have an adverse effect upon job security, wage rate, or
classification status of an employee in the bargaining unit, it shall: |

A) Notify the Union in writing of its intention six (6) months in advance of sub-
contracting, and;

B) Meet with the Union prior to receiving bids or letting contracts for the purpose of
discussing the problem during which discussion, the Union will be granted reasonable requested
opportunities to meet with the Director of Administration or to the appropriate State officials to

discuss a desirability of sub-contracting and to develop and establish a mutually acceptable plan



d employees. The State’s assurance in the developm

for protecting adversely affecte

plan would be to:
y the sub-contracting into available jobs which they can

1) Place employees affected b

perform;
eferred hiring 1ist for recall;

¢ employees 1aid off on a pr

2) Plac
employees

itions which the affected

3) prohibit the hiring of any new employees 10 pOS

could perform;

4) Attempt to waive of modify any law of regulation which would in any way deny
preferred treatment of affected employees. In the event that such mutually acceptable plan is not
resolved, either party may request the Federal Mediation and Conciliation Service to attempt to
s do not provide 2 mutually acceptable plan, the Federel

o the dispute. If such effort

Mediation and Conciliation Service shall recomme

resolv
nd steps to be taken by the parties; but in any

sub-contracting shall be enabled to utilize their seniority

event, employees adversely affected by

rights as established in this agreement;
e will not sub-contract work capriciously.

C) The Stat
ARTICLE 3

n Security and Dues Deduction

of any state employee wh

Unio
oisa member of the

Upon written authorization

3.1
y his or her Union dues on @

t from the employee’s salar

tate Controller shall deduc
together with

Union the S
nion the amount deducted,

emit to the treasurer of the U
ave had payments deducte

such employee.

bi-weekly basis and shall 1
d. The State Controller

a list by department of the members who h

shall make dues deductions, on an on-going basis, from each
the Union has been recognized ot certified as

32  Inthose bargaining units in which
the exclusive bargaining agent, only the dues for that sole and exclusive bargaining agent shall



cted. Membership dues for a bargaining unit shall be established in an amount

be dedu
determined by the Union.
33  Any non-member employee who is in a position within the bargaining unit may
y non-members within a

n. The fee for voluntar

choose to yoluntarily pay fees to the Unio
t shall be established in an amount determined by the Union. The State Controller

bargaining uni
ct from the voluntary non-member employee’s S
amount deducted, togeth

alary such fees on a bi-weekly basis

shall dedu
er with a list by

chall remit to the treasurer of the Union the

n-members who have had pay

Jor fee collection as outl

and
ments deducted.

department of the no
ined in this Agreement is

e event that the dues and

34 Inth
the parties

invalidated by @ Legislative Actor a decision by 2 court of competent jurisdiction,
new system of dues and/or fee collection within thirty (30)

agree t0 discuss and bargain on a

days
s arising from any

of such act/ decision.
3.5 The State Controller chall deduct back dues and/or fee
arbitration award in the case of a suspension Of discharge which has been overturned by an

the Union.
e Union 10 ‘

all remit the amount to
thin the discretion of th
|

arbitrator and sh
36  The State recognizes that it is a matter wi

ember fees lawfully and in

accordance with its constitution and by-

increase dues and/or non-m
on that dues and/or fees for a bargaining unit

presentation by the Uni

ance with its constitutio _Jlaws, the State

laws, and upon written 1€

increased and in accord

n and by

ovided

have been lawfully
ning unit accordingly, Pr

the amount of dues or fees deduction for a bargai
d by law.

agrees 10 adjust
£ the employee as require

nt with the authorization 0
e of the Union of

that such an adjustment is consiste
give written notice to the designated representativ

37  The State shall
le for membership in

g units who become eligib

all new employees within the respective bargainin
tly after the hiring decision is made but in no event

the Union. Said notice shall be given promp



art date and shall include the

than the fifth business day following the employee’s st

ss, employee LD. number, d

later
and department.

ate of hire, classification,

addre

employee’s name,
all new members.

afforded the right to meet with

nts or their designee shall be
the State shall provide the U

Local preside
fication of this Agreement,

the following information on

nion

3.8 Effective upon rati
every employee

ative, on a quarterly basis,

designated represent
name, address, employe

e 1.D. numbet, date of hire,

within the respective bargaining units:

classification and department.
Union who wishes 10

39 Any member or voluntary fee-paying non-member of the
change his or her membership status shall contact the designated representative of the Union. If
State to end his or her membership Of non-

a member OF yoluntary non-member contacts the
¢ shall inform the employee {0 contact the designated

e paying agreement, the Stat
n. The State shall also prompt

member fe
y notify the Union of the employee’s

representative of the Unio
e in the employee’s

otify the State of any chang

request and the Union shall also promptly 1

status.
tate harmless against any and all claims,

hall indemnify and hold the S

3.10 The Union s
on of action taken or not

s or other forms of liability that shall arise out of or by reas

demands, suit
the provisions of this Article.

taken by the State for the purpose of complying with any of

ARTICLE 4

Wages/Salary Schedule/Hours of Work

a wage scale as indicated in this article. Such wage increases

4.1 The State agrees to pay

shall be subject to such modifications as are contained in Appendix A

(“LIUNA Pension”).
(a) There shall be an across _the-board base salary wage increase of 2.0% effective

January 1, 2018



(b) There shall be an across- the board base salary wage increase of 2.5% effective

January 1, 2019
se of 2.0% effective July

he-board base salary wage increa

(c) There shall be an across-t

1,2019
e of 1.0% effective

(d) There shall be an across-the- board base salary wage increas

January 1, 2020

SALARY SCHEDULE

s follows: and can be found at the State of

g but not limited to, are &

Classifications, includin
Rhode Island HR Website hitp://WWW hr.ri.gov/ classification/ classiﬁed/unclassiﬁed
CLASSIFICATION PAYGRADE WORKWEEK
Chief of Hearings & Investigations 28A 35
Pari-Mutual Operations Specialist 0326A 35
Fiscal Clerk 0314 35
ith temporary service shall receive a

42 Anemployee in the unclassiﬁed service ofr W
er six (6) months of service, which shall be one-hundred thirty (130) days
has reached

step increase aft

one-
classification, until he/she

worked, and after each year of service thereafter in his/her

the maximum of his/her grade-.

HOURS OF WORK
that there shall be four (4

orkweek (five consecutiv
ew and

Tt is agreed that, for n

) basic workweeks as follows:

43 1t is hereby agreed upon
¢ days of seven

1. gtandard 35.0 Hours — A 35-hour W

consecutive hours), exclusive of unpaid lunch periods.
vacant positions with a 35-hour workweek, management has the right to include
provided that the Union is

art of the regular workweek,

Saturday and/or Sunday as P

10



of such action and gives its approval which will not be unreasonably withheld.

notiﬁcd
ted arbitration.

Any dispute hereunder will be subject to expedi

2. gtandard 40.0 Hours — A 40-hour workw

sive of unpaid lunch p

e days of at least 7 con

eek (five consecutive days of 8 consecutive

eriods.

clusive of

houts), exclu
secutive hours each, eX

3. Non-Standard -5 consecutiv

unpaid junch periods.
4. Non—Standard, Non-Exempt — 5 consecutive days of at least 7 consecutive hours each,
ertime pay at time and one half

and who receive OV

exclusive of unpaid {unch petiods,
for all hours worked in excess of forty (40.0) hours.
e changed until first discussed with the

5. Work rules and working conditions will notb

s of

Union.
culiar to certain classe

ther work schedules pe

Itis recognized that there are nOW O
State and the Union and such exceptions shall remain in
til first discussed

ch are recognized by the
ghall not be changed un

position whi
days and work hours
ary to make any change

subject to the grieva

e and effect. All work
the parties

ent it becomes necess

full forc
s in any area,

with the Union. In the eV
utually on said changes nces

ery effort to agree m

on of this agreement.

s’ rights or obligations

hereto shall make ev

d arbitration provisi

procedure an
concerning the

Nothing herein alters or addresses the partie

work weeks.
rity of

peculiar work hours of
ed in writing Of orally by the appointing autho

4.4 When an employee is requir
period of more than three (3)

gher class of position fora
rate of that higher class

gnee 10 work in a hi
ceive the lowest salary

such employee shall re

t one (1) step OVer his/h

his/her desi

ccutive working days,
er present rate retroactive to

cons

pay increase of at leas
to work ina

which will provide a

such assignment. W

ritten aquthorization Of direction to an employee

the first day of
11



given 10 the employee within twenty-four (24) hours of said

ass of position shall be
gnment if he/she does 110

higher ¢l
t receive such written

direction, and an employee may refuse such assi

direction.
¢ notified either

authorization or
e Union official shall b

The Local Union Business Manager Of appropriat
in writing of clectronically, of every bargaining unit members assigned 10 work in a higher class

ant to this article.
y illness leave,

of position pursy
A three-day rule assignment for a bargaining unit position that is created b
here the employee has

leave of other leave W
4 twelve (12) months.

d Position, the

mpensation leave, military

ositions”) will not excee

injury leave, workers €O
osition (“Encumbered P If at the

not vacated the P
remains an Encumbere

od, the yacated position

day rule assignments of o

the position is not encumbered, it will be posted as 2

e twelve (12) month peri

with additional three-

end of th
ther employees. Ifat

State may fill the position
ve (12) month period
ith Article 8.2 of the colle

The twelve (1 2) month p
greement of the parties.

ent, provided

the end of the twel
ctive bargaining agreem

sition in accordance W
eriod for any of the

vacant po
proved to be filled.

the position is funded and ap
y be extended by mutual a

g in the assignment ma
position that is created b

ent for a bar gaining unit

employees servin
y termination,

A three-day rule assignm
resignation oOf retirement will not exceed nine ) months. Thereafter it will be posted as 2
e 8.2 of the collective bargaining agreement provided

accordance with Articl
ed to be filled. The nine
ended by mutual agreem

vacant position in
) month period for any of the

is funded and approv
ent of the parties.

the position

assignment may be ext
gned to

employees serving in the
If at the end of the 3-day rule assi 1 the employee is assi
signed employee will b

with another three-day

gnment period the positio
oved and funded, the as ¢ returned to their original pre—3—day

sitions will not be filled

is not appr
rule assignment.

rule assignment. Such po

12



This provision will become effective upon ratification and the time frame set forth herein

run at that point.
ed to Vacation,

will begin 10
4.5 Employees who work at least sixteen (16) hours 2 week shall be entitl
onal Leave on @ pro-rata basis in accordance with the present practice.

ed two fifteen (15) minut

g the second half of their work day. All employe

g the first

Sick Leave, and Pers
e coffee breaks, one durin:

4.6 Employees ghall be grant
es shall be granted a

half and the other one durin
t less than one-half hour duration nor more than one hout duration during each

meal period of no

work day to be determined by the work day schedule that applies.
ARTICLE 5
Shift pifferential
geventy cents (70¢) per hour shift

ompensated at the rate of

5.1 All employees shall be ¢
ty commencing on ot after 3:00 p.m. and

differential pay for all evening Of night hours of du'

re 8:00 a.m.
ecelve shift

ending on Of befo
June 29, 2014 shall not ¥

o state service on Of after

5.2 Employees hired int
and 3 p.m. Shift differenti

als will only be paid in

differentials for hours worked between 7 aam.

t language.
ARTICLE 6

accordance with agreed upon contrac

Overtime

6.1 It is agreed that when it becomes necessary for the efficient conduct of the business of
rity may direct Of authorize overtime work.

ate, an Appointing Autho
work shall be defined as

the St
the required performance of work which isin

6.2 Overtime

excess of the established workweek.
loyees SO classified by the Personnel

6.3 Non-Standard, Non-Exempt Work Emp
Administrator who work more than forty (40) hours in a work week shall receive overtime

13

pay at



of forty (40) hours. Employees SO classified are

all hours worked in excess
(90) days of the signing O

time and one half for
f this

y the State within ninety

which will be provided b
be increased as @

listed below,
Agreement. The number of hours in an employees’ regular work week will not
consequence of this paragraph.

6.4 Time and one-half shall be paid in each and any of the following instances, and each
ndent on any other instance, but there shall be no pyramid'mg ot

instance shall not be depe:

overtime.
es of positions

duplication of
0) hours and in those class

ed in excess of forty (4

Hours of work perform
d in excess of thirty-five

(35) hours in any week,

which it is applicable hours of work performe

owing exception:

e unavailable within the

with the foll
Department t0 pay cash for work performed

When funds becom
urs for employees on the thirty-five (35) hour

y-five (3 5) and forty (40) ho
shall be credited to the affected employee at thet

between thirt
ate of one and

eck, compensatory time
ct to take compensatory

workw
ent, an employee may ele

one-half times such hours. However, in any &v
tween thirty-five 3 5) and forty (40). The discharge of such

of cash for the hours be
scheduled and approved b

time in lieu
y the Appointing Authority and cannot

compensatory time must be
overtime work by other employees to cover such absence. The accumulation of

require the use of
alendar year 10 another.

¢ carried over from one €

ensatory time cannot b
ch compensatory time

such comp
Any employee who accrues compensatory time must discharge su
arned. Compensatory time which is not discharged within

gcal year in which itis €
all be paid for by the State
ayments within two (2) pay P

in the same fi
in the last pay period of that fiscal year.

may at the option of

the year that it is earned sh
eriods,

Any failure by the State to make such P
d arbitration.

the Union, be referred to expedite

14



quired to work on a holiday which falls on his

A. Whenever an employee 18 1©
al work

6.5
mber of hours in his offici

11 be credited with the nu

cheduled workday, he sha
y worked at the rate ofo

the number of hours actuall

regularly s
ne and one-half

schedule for that day, plus

Day,

times.
ependence Day, Veterans

paragraph apply to Ind
yee whose regular work W

oliday shall be entitled to

B. The terms of this
ek is Monday

ew Year’s Day. An emplo
ervance day of any such h
1 thereof. An employee
such a holiday when it falls

Christmas Day and N

through Friday who works on the obs
whose regular

overtime compensation for all hours worked or a portio
ay, who actually works on

Saturday and/of Sund
ompensated with holiday

work week includes
pay on the actual Saturday of

day or Sunday, may be ¢

an on the celebrated Mond

11 not receive holiday

on a Satur
a

Sunday worked rather th ay. Such employees sh:

pay on the Monday.
ord and distributed fairly and equitably

6.6 Overtime work is to be made a matter of rec
their respective work

perform'mg the work in

d class of position. A record of overtime work will be furnished to the Unio
|
l

gible for and capable of
n at the

among employees eli

location an

close of each pay period.
not actually worked, except holidays, vacation days,

6.7 Hours which are paid for, but
yee’s immediate family shall not be

ave for death in the emplo

al days, jury duty, and le
g of overtime

person
rwise used in the computin

counted as hours worked nor shall they be othe
as per RIGL 36-4-63,

be offered to employees

as amended.
¢ basis of their

compensation,
cligible for overtime on th

6.8 Overtime shall
classification within the work location and class of position in which they are

authorized

seniority in their
4 at his request, provided

d overtime will be excuse
o excused shall not be

yed. An employee offere

emplo
¢ and willing t0 meet the

need; and any employee S

personnel are availabl

15



ain, until his name comes up again in the seniority rotation. In the

loyees within the classi

event that an insufficient qumber of emp

ation in

offered overtime work ag
fication and work loc

which overtime work is assigned voluntarily accept the assignment, the State may direct and
require employees within the classification t0 perform the work. Such required overtime
assignments shall be made in the reverse order of seniority.
6.9 Itis agreed that when an employee 18 scheduled to work a shift other than their OWh,
ted to complete the shift period unless they are informed priof 10 the

they will be permit
g of the ghift that they
yee ghall be required t0

beginnin are only needed for a stated number of hours.
work more than sixteen (10) consecutive hours

6.10 No emplo

except in @ State of emergency:

ARTICLE 7
Longevity

ccording to the following

7.1 Each employee shall be granted longevity increases &

formula:
Percentagc Increase ot Base Rate

ears of Service

Years of SEIVIEE
5 5%
11 10%
15 15%
20 17.5%
25 20%
ive bargaining

2, notwithstanding any provision of the collect

ount

79 Effective July 1,201
nds, including the am

ibility for longevity stipe

an employee’s elig
icle 8 of the FY 2012 Budget (P.L.

agreement to the contrary,

be governed by the applicable provisions of Art

thereof, shall

2011, ch. 151, art 8), as amended.

16



ARTICLE 8

Reorganization
Subject to the following provisions, the Union ’g right tO

ze. The following parameters shall be follow

cutive Order Of legislation.

reorganization is

8.1
ed by the parties when

reorgani

ouncil and the

necessitated by an Exe
d Laborers’ District C

tify the Rhode Islan
nce of notification

The State shall no
) calendar days in adva

1.
affected Business Managers at {east fifteen (1 5

to bargaining unit member of its intenti

on o reorganize.

the State shall meet immediately to review and discuss the

2. The Union and
oposed alternatives of changes.

ganization and any pr
ation to the affected

State’s plan for such reor
That plan shall include 2 thirty (30) day notific

3.

employees.
s by

4. Affected employees shall be given the right to bid on new assignment

able assignments within their classification

ch have beent posted and

primary seniotity.
ees who have no av ail

Affected employ
e intends 10 fill and whi

will be offered vacant positions which the Stat
al pay and positions in lower

luding positions of equ

not filled, by order of State seniority, in¢
classes all without loss of pay.
5. Any employee affected by reorganization who does not exercise seniority
bancy without loss of pay will be

arable assignment or V&
not directly involved in

annot displace the least

such available comp
the reorganization

to fill any
allowed to displace the least senior employee
unit. 1f the employee ©

within the bar gaining
loyee will displace the least senior employe
le to fill. The

in classiﬁcation
¢ in any

senior employee in class, the emp
unit, which such employee is qualiﬁed and ab

class, in the bargaining

17



hatever comparable assignment OF yacancy 1s available

e displaced shall take W
ghts of the displacing

butnotina higher class.

1 to another,

employe

without loss of pay, by State seniotity. The i employee and of the
bumpee shallbeto a position in an equal of lower class,
an entire operation is moved from one locatio

6. In cases where
the new location).

ill be redeployed (to

all affected employees W
mbet of employees affe
any layoffs will be

In the event that the nu

cted by reorganization

7.
number of available assignments OF vacancies, govemed
greement.

exceeds the
ollective Bargaining A

s of the applicable C
gsifications must be done

by 1ayoff/reca11 provision
8. Reclassiﬁcation of existing bargaining unit cla

parties.

gotiations between the
nstitute

through ne
0. Any chan

ges in shifts and/or days off only shall not €0

nder this Section.

reorganization u
ARTICLE 9

Seniority, Vacancies, Promotions
at the parties hereto 1ecO gnize and accept the pr'mciple of
sfer, location assignments,

9.1 It is hereby agreed th
position in all cases of shift preference tran

ority within @ class of

time, holiday time,

seni
floats, personal time, layoffs, and recalls.

days off, yacation

g manner. A) Primary Seniority - Length of

gth of service within a lower

9.2 Seniority is defined in the followin:
ass of position. B) Secondary Seniority - Len

aining unit. C) State S

v

service within a cl
enijority - Length of 8

class of position within this barg

of Rhode Island.

18

rvice for the State



ity is the same among employees.

d, when primary senior

3 Unless otherwise state
state

e used. When secondar

9
y seniority is the same among employees,

secondary seniority shall b

sed.

seniotity shall be u
|lowing reasons only:

9.4 Seniority shall be considered broken for the fo
(a) When an employee has been discharged for just cause.
employee yoluntarily terminates his employment.
(c) When all employees fail to respond to 2 recall notice.

his absence from work

ee fails 10 notify his departmental director of

(d) When an employ
within three 3 working days; unless extenuating circumstances prohibit such notice.

to rencw a 1eave of absence.

(¢) When an employee fails
on while on leave of

ce engaged in other work without authorizati

(f) When an employ

absence.
3) consecutive years:

intment shall be made

(g) When an employee is 1aid off in excesS of three

yees may bid for a lateral transfer, the appo
yees of the bargaining unit so bidding. Where i

imary seniority emplo

9.5 Transfers. Emplo
tis

from the top three P
will be the

that all factors, of thec

andidates, for the position are equal seniority

determ'med

governing factor.

9.6 Vacancies: All new and yacant positions to which recruitment is to be initiate
ed on the State’s internet opportunities website for a period of ten (10) calendar days
or and local Union

only be post
notice of such yacancie

Business Manager Of other designated offi

s shall be gent to the Union’s Executive Direct
g via clectronic means.

and
cials at the time of postin
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the State’s internet employment

acancies shall do so via

ces who apply for such v
ed reasonable access to S

ortunities website. Employees shall be provid

Employ
tate computers for the

opp
ewing and applying for online postings.

yacant position shall be

periods after

purposes of revi
filled within three (3) pay

9.7 Vacancies: A new and
yee has been selected for the position in

the bidding procedure is completed, and an emplo

question.
n from among

0.8 Promotion Selection:
1 the promotion list fr

ght to select for promotio

om any bargaining unit covered by this Global

The State Teserves the ri

the top six (0) applicants O

necessatily from the bar

gaining unit where the yacancy exists. This

plicants.

Agreement but not
ection to the top three ap

s any local contract provision which limits the sel

g than three 3) employe

ent from a certified

supersede
es eligible for appointm

Where there are es

promotional list, then any other suitable list may be used.
Where there are less than three ?3) eligible employees from within the bargaining unit, an
effort will be made to fill the yacancy from within the bargaining unit;, however, selection shall
aid unit.

be made from within s
ed from

not be mandated to
ant positions shall be fill

ertification, all new and vac

‘Where no list exists for ¢
the top three (3) State

in which the new or vacant position exists, from

within the bargaining unit

Seniority employees.
s shall be filled from within the bargaining unit by the top

Al non—competitive position
andidates for the

three (3) seniority bidders. Where itis determined that all factors of the ¢

seniority will be the gov
from employment Of pr
ch time the appointing au

ork of the employee;

erning factor.

position are equal,
omotional lists shall serve @

9.9 Employees appointed
6) months, during whi

thority shall report to

robationary period of six
and at

P
) days concerning the W

the Personnel Administrator every sixty (60

20



the appointing authority files with the Personnel

ationary period, unless
yee duting the probat

the expiration of the prob
onary

at the service of the emplo

statement in writing th
in the service, he

Administrator @
that he not be continued

y and that it 18 desired

period have not been satisfactor
at status.in his classification.

ghall receive permane
class of

9.10 The six months probationary period shall mean 130 days worked in the

Position.
during the probationary period

ssed without recourse
for the good of the servic

probation and shall not

employee may be dismi
e ltis intended

9.11 Any
for reasons relating to the employee's qualiﬁcations or
that "probationary period” in the above sentence shall mean the original
ed aftera promotional appointment.

robationary period serv
g order according t0

apply to the p
off, employees shall be laid off in the followin

9.12 In the event of 1ay

seniority:

1. Those with temporary status

2. Those with provisional status

3. Those with probationaty status
ent and statutory status

4. Those with perman
given to the employee

notice of layoff shall be
above shall e reversed.

SO affected.

Two weeks’
order of layoff described

In the event of recall, the
ion.

ed in the event of demot

A probationary period ghall not be requir
Any employee who holds full status and has been {aid off shall have his name placed on
from the date of termination. Seniority shall

an appropriate re-employment 1ist of three (3) years
employment list.

yee while on said re-
ibit overtime

accrue t0 such emplo
g agreement will proh

JTUNA collective bargainin

9.13 No provision ofal

while LIUNA employees remain on layoff.
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ARTICLE 10

Vacations

credited with vacation hours in

year, employees shall be

10.1 On January 1st of each
crual and shall be

ing schedule. Said hours ghall not be subject to ac

accordance with the follow
designated as «Up Front Hours » The balance of an employee’s yacation entitlement ghall be
¢ with the following schedule.

ed from a standard forty

ct to accrual in accordanc
rkweek schedule is chang

subje
nt that an employee’s WO

10.2 Inthe eve
five (35) hout workwe

ek or in the event that an

orkweek to a standard thirty-
to a standard forty

(40) hour W
anged from a standard thi rty-five hour workweek

employee’s workweek is ch
(40) hour workweek, his/her accrued hours ghall not be adjusted to reflect an equivalent number
rkweek schedule. For example: 1f any employee i8 entitled to @

g’ vacation in the new WO
d to work in a standard forty

of day
(40) hour

s> vacation and is assigne
jrty-five 3 5) hour workwe
¢k shall not be reduced to t

in a standard thirty-five

total of fifteen (15) day
suant

changed to @ standard th

ek, the hours accrued pur

workweek i8

to the formula for a standard forty (40) hour workwe eflect an

hour days’ vacation that would have been accrued
five (35) hour

equivalent of seven
assigned to @ thirty-

workweek schedule. Conversely, if an employee

a standard forty (40) hou
alent number of eight (8)

ed vacation hours

(35) hourt
r workweek, his/her accru

d have

workweek is changed to
hours vacation that woul

shall not be increased to reflect an equiv

been.
10.3 When the service of an employee shall be terminated by resignation, death,
dismissal or otherwise, if such employee shall not have used actual yacation time equal to his
ntitled to receive full

1,on such termination, bee

yacation credits, such employee OF his estate shal
pay for each hour of vacation to his credit as of the date of termination.
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ave assignments ghall be made in a fair and equitable mannet. Each
s 35

10.4 Vacation le
eks (i.e. seventy (70) hour

st two (2) consecutive We

1be allowed to take at lea

employee shal
endar year.

s) of yacation during the cal

supervisor. Such approval

hour employee Of eighty (80) hours 40 hour employee
ation shall be with the approval of the immediate

o when

The time of said vac
etween the employees as !

¢ unreasonably withheld. Should a question arise b

will not b
ee shall have preference.

e taken, the senior employ
artoa second consecutive

their yacation time willb

10.5 Employees will be permitted

to carry over from one y©

year yacation time accrued and credited in one year, provided such carryover daystoa second
11 not be subject to cash out under any provision of

all be for use only and sha
were eligible for cash out

¢ of vacation days which

consecutive year sh:
in the

contract or statute beyond the numbe

first year of such carryover.

SCHEDULE

Up Front Houts Hours Subject t0
, Accrual

Y ears of Service

35 40 35 40 35 40
At least 6 mOs. but not 14 16 56 64 70 80
more than 5 y1s.
At least 5 yrs. but not 14 16 91 104 105 120
more than 10 yrs.
At least 10 yrs. but not 28 32 08 112 126 140
more than 15 yrs.
At least 15 yrs. but not 28 32 112 128 140 160
more than 20 yrs.
At least 20 yrs. but not 63 72 119 136 182 208
more than 25 yrs.
63 72 133 152 196 224

Twenty-five yrs. O more
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SCHEDULE OF ACCRUAL

Hours Subject t0 Accrual Rate
35 hours 40 hours
56 64 0308
91 104 0500
98 112 0538
112 128 0615
119 136 0654
133 152 0731
arterly

¢ indicated on the employee’s Accrued Hours Qu

«Up Front Hours” shall b
ated by a separate entry

on entitlement shall be indic

Statement. The employee’s balance of vacati

ement.

ARTICLE 11

on the Accrued Hours Quarterly Stat

Sick Leave
11.1 Sick leave with pay shall be granted t0 employees covered by this Agreement. Sick
to mean a necessary absence from duty due 10 iliness, injury of

leave with pay is hereby defined
disease and may include absence due to illness of death in the immediate

exposure {0 contagious
diate

necessary attendance upon @ member of the imme

¢ employee (Per death) or
Rules in effect at

family of th
ily who is il1, subject to the provisions of Section 5 0623 of the Personnel

fami
sick leave and bereavement

this time. The definition of «“Immediate Family” for the purpose of
leave shall include domestic partners of the same OF opposite sex who have lived in the same
(6) months and have made a commitment to continue to live as a

household for at least six

family.
y-five (35) hours shall accrue four (4)

11.2 Employees whose basic workweek iS thirt
orkweek is forty (40) hours

hours for each bi-weekly period of service; employees whose basic W
ch bi-weekly period of service.

shall accrue five (5) hours for ea
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{1 amount to 875 hours (125 days) for an employee

11.3 When the total accumulation sha

hedule and 1000 hours (12

assigned to a thirty-five 3 5) hour sC 5 days) for an employee assigned

shall accrue until the total shall have been

to a forty (40) hour work schedule, no further credit

reduced to less than the maximum.

11.4 When the gervice of an employee shall be terminated by retirement (mandatory,

yee of his estate shall be entitled to receive full

yoluntary, of involuntarily), OF death, such emplo

ch hour of accrued sick leave in his credit as of the date of termination, according to

pay for ea
the following formula:
A 35houra week employee shall be entitled to receive full pay for 50% of all accrued
0 hours, up 10 and including 630 hours, and 75% pay for all accrued

sick leave over 39

sick leave over 630 hours, up t0 and including 875 hours.

be entitled t0 receive full pay for 50% of all accrued

A 40 hour a week employee shall
d including 720 hours, and 75% pay for all sick leave

sick leave over 468 hours up to an
over 720 hours, up to and including 1000 hours.

11.5
(a) For each discharge of leave of three (3) to less than five (5) consecutive days, the

employee’s appointing authority shall require, and the worker shall provide, 2

Necessary Absence Form

propetly completed Employee Certification of

(Affidavit).

(b)  For each discharge of leave of five (5) or more consecutive days, the employee’s

appointing authority shall require, and the employee ghall provide properly
completed employee and physician portions of the appropriate United States
urrently WH-380-E, WH-380-F, WH-384 or WH-

Department of Labor form (c

385).
y to designate an absence as FMLA qualifying

(c) In order for the appointing authorit

federal form referenced in (b).

leave, the employee must provide the appropriate

25



(d) Nothing herein exempts the employee’s obligation t0 comply with the employing
ed for such leave and obtaining prior quthorization

agency’s procedure for the ne

as required.
onable suspicion

() Notwithstanding the above, the appointing authority, upon reas
properly completed form (as referenced in (b)) for

of leave abuse, May request a
reasons regardless of the duration

any and all paid or unpaid absences for medical
yee will be required t0 provide such documentation.

and the emplo
cy rights, all document

g containing confidential

otect employee priva

€ maintained as confid

® To pr
ntial medical records and are kept

€

medical information ar
in separate, Secut® medical files in the Human Resources gervice Center office.

cted as provided by law.

oyee’s right t0 leave und

Access to these records is restri
er either

adversely affect an empl

Nothing herein shall
cal reasons shall

(®)
State or Federal leave 1aws. All absences due t0 qualifying medi
count towards an eligible employee’s leave under such laws.
(h) Nothing herein shall be construed to conflict with G.L.1956 § 36-4-63.

Workers’ Compensation

his duties and receiving compensation

ee shall be absent from

11.6 Whenever an employ
vacation leave in

all

rs’ Compensation Law, he shall be granted sick or

as provided in the Worke
umulated leave credits sh

Deductions from such acc

ompensation

accordance with the applicable statutes.
n addition to workers” C

ed only to that part of his salary which is paid as a

£ the two shall not excee

be appli
d eighty three and one-third (83.3%) percent of

payments, and the total ©
the regular salary for a given pay period. When an employee is absent from work due to @
laced on leave during such absence.

compensable injury, he shallbe P
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Transitional Employr_r_lent
greement The parties

11.7 Consistent with the provisions of the Collective Bargaining A

recognize the desirability of light duty assignments as @ means of returning injured workers t0

productive employment.

The State in agreement with the local Union may identify transitional employment for

injured employees, including those with work ot non-work related injuries, and those with
1. Gen. Law 18-34-1 et seq., who medical restrictions

occupational disease as set forth in R.

ibilities within the following

prevent of limit performance of full job duties and respons

parameters:
Based upon definitive medical verification of the employee’s restrictions, the State may

modify the employee’s assignment, including job functions, tasks, hours, ghift and/or work

which will not exceed the employee’s restriction. If

location, to provide transitional employment

1o transitional employment s available in the employee’s classification, the employee M3y be

offered temporary work outside their classification with the agreement of the local union.

yee’s classification, the employee

If no transitional employment is available in the emplo

may be offered work outside his/her classification on @ limited basis with approval of the Union.
The transitional assignments shall be reviewed on a regular basis. The review interval

shall be agreed upon by the State, the local Union involved and the employee- The transitional
employment period shall not exceed six (6) months unless extended by mutual agreement of the

State, the local Union involved, and the employee and contingent upon supporting medical

documentation.

1f the employee cannot return t0 their classification and/or assignment based upon

medical verification, the State may offer them education training or other programs

27
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rtunities in accordance with the Collective

employee o obtain other employment oppo
Bargaining Agreement and the Merit System Law.
No employee working in a transitional assignment will displace any bargaining unit
member while particip ating in transition employment.
Sick Bank
11.8 A. The State and the Union agree to establish a Sick Leave Bank Committee which
it covered by the

administer a Sick Leave Bank in each bargaining u

shall be responsible t0
cave Bank may be established in a particular department by

Global Agreement. A separate Sick L

mutual agreement.
d of four members, tWO (2)

ach Sick Leave Bank C

¢ Business Managet of th

ommittee shall be compose

¢ Union and two (2) by the State. The

B. E

m shall be appointed by th

Sick Leave Bank Committee shall establish the

of who
rules and procedures to be used by employees

Bank Committee may decide, by

tributed to the Sick Leave Bank. Each Sick Leave

who have con
cave bank donations 10 b asis. Decisions

e made on an as needed b

majority vote, to permit sick 1
y majority vote, shall be final and shall not be

of the Sick Leave Bank Committee shall beb

ation provisions of the contract.

the grievance and arbitr
procedures adopted

subject to
¢ included in the rules and

C. The following provisions must b

ave Bank Committee:
ember of the

by the Sick Le
eave utilization of any m

ee must review the sick 1
ck leave will not be granted

1. The Committ
ank who applies for sick leave from the bank. St

¢ of prior sick leave abus

ie or

Sick Leave B
¢ in his or her personnel fi

an applicant with evidenc
ndicate sick leave

to
cave does not by itself i

attendance record. Prior utilization of sick 1

abuse.
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2. The Committee must require adequate evidence of catastrophic illness or injury

which is not job-related.
3. The maximum amount of sick leave that the Committee may grant shall be 430
loyee

forty (40) hour work week and 420 hours pet emp

employee assigned to 2
urs granted shall not ex<

hours per
eed the total

assigned to a thirty-five 3 5) hour work week. Ho

e in the Bank.
of each

hours availabl
ake pledges 10 the Sick Leave Bank by January 15

4. Employees must m

oyee who does not

make a contribution 1o the Bank ghall not be

calendar year. AnY empl

ply to the Bank for any sick leave.

eligible to ap
sh to be eligible t0 apply to the Bank

to a forty (40) hour

ork week.

5. Members of the bargaining unit who wi
for sick leave ghall pledge eight (8) hours of sick leave if assigned
sick leave if assigned to a thirty-five (35) hour W

week and seven hours of
used all available

work
ck Leave Bank must have

6. An employee who applies to the St
ding vacation and personal leave.

accumulated leave inclv

7. All sick leave hours accrued while dischar

accrued and
ging sick leave hours granted by the

sick leave bank committee must be discharged prior to discharging available sick leave

bank hours.
31 of each year. Pledged amounts shall

D. All pledges shall expire on December
an employee’s accrual balance unless and until said hours are granted t0 an

eave Bank Committee.

ck Leave Bank falls belo

not be deducted from

y approval of the Sick L
w three hundred fifty

applicant b

E. If during the calendar year the S1
(350) hours, the Sick Leave Bank Committee may solicit additional contributions of one
ours) from those employees who made a contribution by January

additional day (8 hours of 7 h

15 of that calendar year.
29



establish a committee to study the feasibility of

11.9. The State and the Union agree 10
ture. The committee shall consist

g sick leave benefit struc

ee members appointed b

scuss alternatives to the

d options to the existin

alternatives an
y the Coalition.

inted by the State and thr

of up to three members appo
is. The committee will di

The committees will meet on @ monthly bas
existing sick leave policies and structure and alternatives such as group short term disability

insurance.

ARTICLE 12

Jury Duty
12.1 Every employee who is covered by this Agreement who is ordered by appropriate
om his regular duties during

for jury duty shall be granted 2 leave of absence fr

period of such jury duty and ghall receive for such

regular pay

authority to report
period of jury duty his

the actual
chever is greater.

y this Agreement who 18

court on

or his jury duty pay whi
subpoenaed to appear in

12.2 Bvery employee covered b
¢ expended. Any

during vacation, shall be compensated for the tim

State business on @ day off or
with this section shall be paid at the rate of time and

ds time in accordance

hours shall be allocated to

ss of the

employee who expen
cach employee, regardle

A minimum of four (4)

one half.

time expended less than four (4) hours.
ARTICLE 13
Military Leave

e covered by this contract that has left or shall leave said position by

13.1 Every employe
ough membership in the

nited States (whether thr

reason of entering the armed forces of the U
of the United States Military of Naval Forces of in Rhode Island National Guard or
al duty, or by reason of

Reserve
e called to active feder

of the foregoing units ar

Naval Reserve, when any
nd is hereby granted military

otherwise) is entitled to @

enlistment, induction, commission of
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mmencing with the time of leaving gaid position for

m the said position €O

leave of absence fro
continuance

ghout the duration of said absence required by the

¢ and continuing throu
ave expired six months

said purpos
ce shall be deemed 0 h

ces. Such 1eave of absen
jve duty as a member of the

of service in the armed for
zed separation from acti

gscharge from Of authori
g from 2

after the date of di
in the armed forces resultin

armed forces. Re-enlistment or other continued service
e shall serve to cancel such leave.
e who has

choice by the employe
sence, each such employe

alendar days of such ab
¢ calendar days within

paid by the State the

2. For the first sixty (60) €
dred eighty (1 80) or mor

the armed forces shall be

13.
the twelve (1 2)

been employed for one-hun

months next preceding such entrance into
o’s State salary and military base pay.

difference between the employe
ilitary duty in defense of our Nation and

s who are called up tom
nce between the employ

shall be paid the differe

13.3. Employee
ee’s State

cess of sixty (60) days
n active duty- 1f the

mobilized in ex
oyee remains deployed ©

salary and military base pay for as long as the empl
employee provides documentation of his/her military base pay rate, the State shall provide for
ayment

under this Section on

shall notify the State at

ot actual military base P
from a choice by the employee shall cancel

going basis through direct deposit Of other p

an on-
sO

payments
od of mobilization,

method. The employee

s may be made to refle

the conclusion of the peri

ay received. Re-enlistment OF

that adjustment

armed forces resulting

other continued service in the

such payments.
employee

4. During that part of the

period of leave described above for which the

13
¢ shall also accrue sick leave and annual leave credits as he would have

ghall receive his salary,
orking in gaid position during such period of 60 days.
ses and longevity

accrued while W
nted yearly salary incred

a
outlined in these regulations.

13.5. Employees O military leave shall be gr

accordance with the conditions of eligibility

increases when due n

31



Jusion of such military leave of absence, the employee shall be returned

13.6. At the conc
to his position, subject, howevel, to any law OF rule which may hereafter be enacted affecting
the conditions under which such returns may be made. At the

nd sick leave accumulation

ght of return OF defining
a

such i
alendar year during such absence, annual leave

conclusion of each ¢

shall be carried over 10 the credit of the employee.
137 The State will follow the terms of the State statute applicable to municipal
The employee/military member’s

R.I Gen. Laws § 30-6-6.
allowed to stay in the St

ervice subject 10 the family paying the applicable

g military service,
ate’s plan for the

employees enterin
ilitary member) will be

(but not the employee/mi

yee/military member’s 8

family

duration of the emplo

premium co-share.

ARTICLE 14

Military Training Leave

greement who, by reaso

n of membership in the United

aval Reserve, are

14.1 Employees covered by this A
d National Guard or N

serve of the Rhode Islan

Military, Naval or Air Re
es or in active duty as a

States
riate authorities to participate in training activiti
shall be

required by the approp
Federal military force,

ate military force OF special duty a8 a part of the

ave with pay not to exce

participate in such trainin

ed fifteen (15) days in any one Federal fiscal

g activities for a period

part of the St

ted military training le

gran
year. Should the employee be required t0
ose.

¢ shall be granted leave without pay for this purp

mployee shall accrue sick

than fifteen (1 5) days, b
g leave with pay, the ©

greater
period of military trainin

14.2 During the

ation leave credits.
de weekly drill

leave and vac
his section shall not inclu

14.3 Such training activities are defined in t
s voluntarily engaged in by

nights of similar periods lasting less than one day or training period
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the employee beyond the training period required generally of the members of the respective

armed service.

ARTICLE 15
Personal Business Leave

15.1 The State shall allow cach employee @ maximum of thirty-two (32) hours leave for a
40 hour workweek and twenty-eight (28) hours for a 35 hour workweek pay per calendar year t0
be used for personal business and/or religious observance.

15.2 Employees ghall not be required to state the reason for personal leave.

15.3 Personal leave shall not be carried over from year to year.

15.4 Employees originally appointed prior to April 1st shall be entitled to 32-hours-28
hours personal leave as provided in this Article.

Employees originally appointed between April 2nd and prior 10 June 30th shall be
entitled to 24 hours-21 hours personal leave days as provided in this Article.

Employees originally appointed after July 1st and prior to September 30th shall be
entitled to 16 hours-14 hours personal leave as provided in this Article.

Employees originally appointed after October 18t shall be entitled to 8 hours-7 houts
personal leave as provided in this Article.

ARTICLE 16
Leave Without Pay

16.1 1tis agreed that upon written application, bargaining unit employees may be granted
a leave without pay not to exceed six (6) months, subject to renewal, for transfers to a different
class, promotions, reasons of personal illness, disability, Of otherwise deemed proper and

approved by the Appointing Authority and the Personnel Director.
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yee shall discharge all applicable accrued leave before being granted leave
¢ up to onc

16.2 An emplo
ay choose not to discharg

however, at the employee’s discretion he/she m

without pay,
one (1) week yacation leave, RO and R1 days and four (4) personal days.
hooses 1O remain in a different

e, unless the employee ©

to which he had been pro

(1) week sick leave,

e expiration of such leav

or to a different position

16.3 At th
moted, the

which he had transferred

employee shall be returned to the shift from whi

ame step of the then

class to
ch he is on leave at the s

current range for that class of position.
e retained and shall accumulate during all leaves without pay,

16.4 Seniority shall b

except for a leave 10 protect status.

ARTICLE 17

Educational Incentive
1,2001 may retain said increment but shall be

17.1 A. Persons employed prior to July
y one such increment, under the Incentive In-Service Training Program, during

cligible for onl
yment with the State.

July 1, 2001 may becom
OA’s Office of Training and

course of his/her emplo
e eligible for multiple

the

B. A person employed prior to
aph 3 by submitting to D

increment payments under Paragr
ement retention under paragraph 1.

form giving up careet incr

on or after July 1,2001

Development 2 written
nt for not

C. Persons first employed ghall retain said increme
4 they shall be eligible

ommencing additional trai

to earn additional increments, under the

¢ than four years; provide
ning three years of More

mor
Incentive In-Service Training Program, byc

ly earned increment.

payment of the previous
ext above an

after final
step pay increment 0

D. The «ipcrement” hereunder is a one-
employee 18 at the maximum of the grade, i8 equal in

employee’s current base step (if any
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amount to the difference between the last step in the pay range and that step immediately prior to

it).
Tuition Reimbursement Program
ade available to

cational benefit will be m

17.2 Tuition Reimbursement Program. An edu

argaining unit.
artment in the

all members oftheb
bursement program shall be funded by the Dep

A. This tuition reim

00 annually. AnY funds

unused shall not be carried over from one

amount of $3000.

loyee’s normal

end courses outside the emp

fiscal year t0 another.

B. Employees shall be allowed to att

working hours.
shed consisting of three (3) members

C. An Education Committee shall be establi
ecutive Director and three (3) Union members appointed by the

appointed by the EX
course requests and shall

siness Managet. The Co

rocedures for implement

mmittee shall review all
bursement

Union Bu
ation of the tuition reim

provide all policies and P
ger programs.

on programs, and the car

ergraduate and graduath
and shall

program for und
ir and equitable manner

D. Course disbursements shall be madeina fa
imbursement shall

practicable. Course 1€

benefit the greatest aumber of employees as is

the basis of State seniority- they are part of a degree

Courses qualify if

ofessional or GED or Technical or

be made on

ob related technical ot pr

granting program Of are j
eceive a minimum grade

Trade School. TO qualify for reimbursement, the applicant must 1
of "C" for undergraduate courses; "B" for graduate COurses.
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ARTICLE 18

Adoption Leave

Parental/
without pay for the purpo

se of

18.1 Parental/ adoption leave shall be defined as leave

¢ available 10 all employ'

ees, male Of female, covered by this

d rising and shall be mad
ths, subject to automatic

chil
period of six (6) mon

ave shall be granted fora

ec at least thirty (30) d

Agreement. Suchle
f the leave

on request of the employ!

ays prior t0 expiration O

renewal up
period of one year.

period. Parental/ adoption leave shall not exceed a
ce shall be restored to the

At the expiration of parental/ adoption leave, the employ
e commenced, Of to a position with

on and shift held by the employee when the leav
pay, and other term

status, employment ben

positi
efits, s and conditions of
en entitled to

equivalent seniority,
employment including fringe penefits and service credits that the employee had be
at the commencement of leave.
ARTICLE 19
Bereavement Leave
s family, the employee shall be entitled to

19.1 Inthe event of death in the employee’
the employee’s sick leave

ath, not chargeable to

pereavement 1eave with full pay, eI de

accumulation for:
(@) four (4) days in the case of the death of a spouse (including domestic partner),
child or stepchild who resides with the employee)s mother,

child (including foster

father, brother, Of sister;
other-in-law, father-in-law,

e of the death of a m

(3) days in the cas
living in the

(b) three
grandmother, grandfather, grandchild or any other relative
employee’s household;
in-law orf brother-in-

£ the death of an aunt, uncle, sister-

one (1) day in the case O

©
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law.
needed, such additional time must

f bereavement leave are

re than the above days O
cordance with the

If mo
¢ requests must be in ac

be charged t0 annual Of personal leave. Sick leav

contract.

ARTICLE 20
Health and Welfare

gee Appendix B.
g any provision of the

201 A
greement

B. Notwithstandin

Collective Bargaining A

parity as to health insurance plan design,

arding paritys the Union shall have no claim to

reg
plan design, prescripti

co-share charges for health

on drug plan design,

or wages, based

dental insurance
yee waiver payment,

emplo
and either the Howard

insurance, dental insurance, or vision care insurance,
on the terms of the collective bargaining agreements between the State

nd Troopers Association.

Union of Teachers of the Rhode Isla
ARTICLE 21
Retirement
21.1 Ttis agreed by the parties hereto that all employees covered by this Agreement shall
enefits contained in the Rhode Island

recipients and beneficiaries of all retirement b
ate of Rhode Island as as well as any rules

¢ by the State Retiremen

be the
time,

General Laws of the St amended from time to
t Board as set forth in the General

s or determinations mad:

and regulation:
regulations for the

s, Section 36-8 as it pertains 10 said Board’s establishment of rules and
tem. Retiree health insurance

Law
S

d transaction of the business of the retirement ¥
amended, approved May

administration an
£ 08-H 7204 SUB A, as 1, 2008, shall
the collective bargaining

as set forth in Article 4 0

benefits
term of this agreement.

No provision of

remain in effect for the

agreement shall provide benefits inconsistent with such law.
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ndix A (“LIUNA Pension”).

21.2 See also APpe
ARTICLE 22

Group Life Insurance
s shall be eligible to parti
36-12-6 of the General

4 that all new employee cipate in the State

22.11tis hereby agree
Life Insurance Program as established by Section

Employees’ Group

Laws of 1956, as amended.
ance program are set forth herein:

22.2 The following provisions of the insur
ered, unless such employee

A. Each new employee will be automatically cov
designates in writing that he desires not 10 be insured.
11 be provided with an amount of group life

ch covered employee wi
ation taken 10 the next higher

B. Ea

ance equal to the amount of his annual compens

sand dollars ($1,000.00)

insur
plus an equal amount of group accidental

multiple of one thou

death insurance with dismemberment coverage.
unts of insurance will be reduced by one percent (1%) thereof

C. Each such amo
ce attains the age of

ch calendar month following the date the employ
five (25%) of the

at the end of ea
o reaches twenty-

amount of such insuranc

sixty-five (65) years until the
mployee’s sixty-fifth (65th) birthday.

immediately prior to the e
not exceed the rate of

coverage in force
e of such insurance shall

D. The cost to the employe
0) of his group

;-weekly for each one thousand dollars ($1,000.0

twenty-five cents (25¢) b

life insurance.
E. Upon an employee’s termination from State service, the policy may be
converted to an individual policy of life insurance at standard rates.
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ARTICLE 23

Piscipline

73.1 A meeting, between an employee and his supervisor and/or the Appointing

during which the principal
informed of his right to b

topic of discussion 18 discipline ot potential

Authority (or designee),
ave a Union representative

discipline, will entitle the employee to be
n representative, the State will honor

sts the presence of a Unio

present. If the employee reque

that request.
e only for just cause. Any

Disciplinary action may be imposed upon an employe
upon an employee may be processed as a grievance through the

disciplinary action imposed

regular grievance procedure as outlined below.
If the Appointing Authority has reason to reprimand an employee, it shall be done in a
manner that will not embarrass the employee before other employees Of the public. Initial minor
infractions, irregularities, Of deficiencies shall be privately brought to the attention of the
ered counseling. A record of oral reprimands shall be made and

loyee and ghall be consid

emp
Oral reprimands shall be

ith a copy to the employee.
period of (2) two years, i

and regulations, any

placed in the employee’s personnel filew
f the

from the personnel file after (1) one year: After a

removed
itted any further infractio

s of appropriate rules

employee has not comm
After a period of

ands shall be expunged fr nnel records.

written reprim om the employee’s perso
¢ has not committed any further infractions of appropriate rules and

(4) four years, if the employe
regulations, suspensions of (5) five days Of Jess will automatically be removed from the
e’s personnel records. The preceding sentence shall apply to suspensions of (5) five days

employ¢e
d after the ratification of this agreement.

of less issued prior to an

Privacy of Employees Records
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1t is agreed that the contents of an employee's

to, employment app

results), test results, documented dis

considered private and sha!

1. Counseling
2. Oral Reprimand

lications, Cs-3's and rel

1] be made available only t

3. Written Reprimand

4. Suspension

5. Demotion (where appropriate)

6. Discharge

When any disciplinary
the Appointing Authority shall before or at the

the Union in writing of the specific rea

232 When the Appointing Authority proposes

counseling, oral reprim

A. The employee will be given a speedy
ng Authority and depending on the

discretion of the Appointi
d on administrative leave (leave with p

the employee will be place
sonnel Rule 6.02, for a maximum of three (3) wo

Administration will conduct a hearing.

B. If “administration” requires

administrative leave,
administrative jeave until the hearing

exceed 10 days.

C. If the Union and/or the employee require

three (3) working days adm

will be placed on leave without pay.

10 days.
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ciplinary action and all

action is to be implemen

to prepare for the hearing, the employe
is held. Inno case shall Administrative leave

inistrative leave, to prepar
In no case shall such leave without pay excee

personnel file, including but not limited

ated forms (excluding background investigation

grievance settlements shall be

o the employee, the Union, (with the

employee's consent) the Appointing Authority, and the Office of Employee Relations.

Where appropriate, disciplinary actions Of Measures shall include only the following:

ted, except oral reprimand OF counseling,

time such action is taken, notify the employee and

sons for such action.

to discipline an employee, except for

and, or written reprimand, the following procedures will apply:

(prompt) hearing. When necessary, at the

nature of the charges,
ay) pursuant to
rking days within which time the

additional time beyond the three (3) working days

e will be continued on

additional time beyond the maximum of
e for the hearing, the employee



hearing shall commence no later than 10 days after notice that 2
ecen imposed and a written decision shall be rendered

discharge has b
clusion of the hearing.

D. Inanyeventa
suspension Of
within 15 days of the con

233 1tis agreed that an Appointing Aﬁthority may dismiss, demote or suspend an

ults in a demotion Of

yee for just cause.
iplinary action which res

emplo
23.4 Anemployee against whom a disc
al the decision and proceed immediately to 2 hearing

as been taken may appe

dismissal that h
ocedures set forth below.

Step 2 of the grievance pr

of demotion the Appointin 1 give the Personnel

g Authority shal
ntention to affect the de

under

23.5 In the case
e employee, and the Union written notice of his i motion

Administrator, th
d to become effective.

cfore the date it is intende

s than fifteen (15) days b
the Union shall be notifie

cases the employee and

not les
d on or pefore the

23.6 In all other

£ such action.
under this

effective date O
emoted, Of suspended

mployee i8 dismissed, d
d, he shall be made

237 In the event that an €
Section, and such employee appeals such action, and his appeal is sustaine

terms and provisions of this Agreement.

granted 2 demotion up

ended by his

whole under the
on request, when recomim

his current

3.8 An employee may be
s instance,

d approved by the Personnel Administrator. In thi

Appointing Authority an
ansferred to the lower class.

status shall betr
ARTICLE 24

Grievance Procedure
vide a mutually acceptable method for the

application, OF violation of

of this procedure is to pro

ances over the interpretation,

Section 1. The purpose
prompt and equitable settlemeﬁt of griev

this agreement.
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“griev ance” means any difference Of

Section 2. For the purpose of this agreement, the term
State and the Union, or b

ation of any of the provisi

etween the State and any employee with respect 10

dispute between the
ons of this agreement.

the interpretation, application, of viol
grievance procedure as follows:

Section 3. There shall be a

e Union

Step 1.
A grievance shall be presente

ervisor or other designee

4 in writing by the aggrieved employee and/or by th
to either the immediate sup of the Department within twenty-one 21)

¢’s and/or Union’s knowled

all discuss his/her problem

ge of the occurrence of such grievance.

entative

days of the employe
with his/her Union repres

The aggrieved employee sh

supervisor and/or other designee of th

¢ department within seven (7) days of the

and immediate
to settle the issue. The supervisor and/or other

grievance in an attempt

w or deny the grievance O

e Union

submission of the
r otherwise respond to th

the department shall allo

designee of
(7) days of the meeting.

and the employee within seven

Step 2.
if the

If the grievance is not resolv

ed after seven (7) days of the Step 1 meeting of

g to Step 1 above, and in the event the

artment has failed to otherwise respond accordin
oyee wishes to pursue th
o the designee of the D

signee of the Director of

Dep
e matter further, the Union and/or employee shall

Union and/ot the empl
irector of the Department of

submit the grievance in writing t
the Department

0) days thereafter. The de

all schedule a hearing within thirty (30) days and sh

inistration within thirty (3

Admi
all render a decision in

of Administration sh

1 thirty (30) days of the hearing.

writing withi

Step 3.
ed at the Step 2 level in a manner satisfactory 10

In the event the grievance is not resolv
d member and/or the Union, and the Union and/or employee wishes to pursue the

the aggrieve
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such grievance may be submitted to Arbitration by the Union within thirty

matter further, then
sion in Step 2.

(30) days of the transmittal of the hearing officer’s written deci

(Miscellaneous Provisions)

Section 4.
or the necessary paperwmk to implement the

Sustained grievances will be implemented
of the decision from the

4 within twenty-one (21) days after the receipt

decision will be initiate

ministration.
and place,

Department of Ad
be conducted at @ time

evance hearings held under the procedure shall
r all persons entitled t

sonable opportunity fo

All gri
o be present 10

which will afford a faif, and rea

attend.
¢ extended in the event of the parties agreeing t0

duling a hearing may b

The time for sche
sent of the parties.

time Of otherwise by con

abeyance for a period of
witnesses as part of the

shall be permitted to call grievance

hold the matter in

Either party 0 this Agreement

procedure.
Grievance hearings ar¢ intended to be an informal expedited process to resolve disputes.
nd other records, as necessary. Requests shall be

will produce payroll a
e State shall comply Wi

the grievance hearing. Th

The State, on request,
th the

made at least seven (7) days in advance of

in 48 hours.
and employee

request with
¢ aggrieved employee,

Members of the Union committee, stewards, th
sses, who are State employees, will be paid at their regular rate up to their normal quitting

ocessing grievances.

e the right o assist the ag

witne

f the

time for time spent in pr
grieved at any step O

The Union representatives will hav

cedure.
o act on his/her

grievance pro
mployee of the right t

n deprives an individual €

Nothing contained herei
ceis processed without a Union representative, the Union retains the

own counsel. If such grievan
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evance is processed without a

n observer. If such gri

eetings and hearing as @
ce will be furnished by the State

right to attend all m

Union representative, the facts and the resolution of said grievan

at the time the grievance i
However, any grievanc

peal by the Union.

s being processed. The final resolution must be consistent

to the Union
the State and

erms of this Agreement.
ent will be subject to ap
dismissal of an emplo

ceed to Step 2 of the

¢ which 18 sustained by

with the t

which is contrary to the Agreem
In all cases of suspension, demotion Of yee, the aggrieved
Jor the State may request 10 immediately pro

employee, the Union, and

e., PDF

grievance procedure.
The State shall provide the Coalition Bargaining Team with electronic copies (1.
on decisions that the State receives from Labor Relations Connection received

files) of arbitrati

after March 2015.
evance through cither the grievance

tiation of a matter pefore the Personnel

utilize the grievance

A Civil Service employee may process their gri

nnel Appeal Board. Ini

procedure OF before the Perso
eal Board shall be deemed a waiver of the employee’s right to

1 with respect to that m

nnel Appeal Board.

in any way intended to

App
atter. Nothing herein is

procedure provided herei

extend the statutory jurisdiction of the Perso

eloping an electronic on-line system 10 file, process,

s in the process of dev
ared to test the new sy!

time as the State is prep

r the Unjon’s review, comments and testing

The State 1
stem, the

ck grievances. At such
prior to

schedule and tra
notify the Union fo
¢ reasonable efforts to a
e Union will fully coop

g and process‘mg of

State will
/requests from

implementation. The State will us

ccommodate suggest'rons
erate with the use

the Union. When the system becomes operational, th
e of standardized grievance forms and the filin:

thereof to include the us

grievances through the on-line system.
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ARTICLE 25

Arbitration

XX111, such grievance shall, at the request

ot settled under Article
or any other entity that

5.1 If a grievance is n

ate, be referred to the Labor Relations Connection (

of the Union Of the St
Cases filed for arbitration will

the parties agree to) In accordance with their rules then in effect.
remain with the American Arbitration Association Of the Labor Relations Connection, as the case

may be, until their completion.
25.2 The decision of the arbitrator shall be final and binding vpon the parties. The

11 be born equally by the parties.

ense of such arbitration sha
ovisions of this contract relating to the

exp
25.3 Only grievances arising out of the pr

ay be submitted to arbitration.

application of interpretation thereof m
in dules, monetary fringe benefits, Of any

5.4 All matters concerning changes in wage sche

other matters requiring the appropriation of money shall not become a subject for

grievance/ arbitration.
arbitration must be made within thirty (30) days after the

25.5 All submissions in

cision.
rbitrations heretofore existing

grievance procedure de
a

ating only t0 grievances/

25.6 Fast Track Arbitration. (Rel

or arising in calendar year 1996).
otating basis, not

cted shall hear casesonar

) arbitrators mutually sele
less than three (3) or more

A panel of six (6
each month. The parti
n any day. The cost of arbi

es shall mutvally select not

tration shall be shared equally by the

Jess than one day

than four (4) cases to be heard 0
ary decision shall be provided by the arbitrator within five (5) working
cedential. The procedure

parties. A brief, sumin

g. The decision will be final and binding, but not pre

days of hearin
end it.

ne 30, 1997, unless the parties mutually agree to ext

shall expire automatically on Ju
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Team and University of

disk containing the electronic copies (i.€-

compiled to date.

electronic copy of all arbitration decision

257 The State shall, within 60 days of ratification,

provide to the Coalition Bargaining

Rhode Istand gchmidt Labor Research Center (the «“Labor Institute”), @

PDF files) of the arbitration decisions that the State has

s to the parties and to the

ARTICLE 26

Holidays

26.1 The following shall constitute the official holidays:

New Year’s Day

Martin Luther King,

Memorial Day
Independence Day
Veterans’ Day
Victory Day
Labor Day
Columbus Day
Thanksgiving Day
Christmas Day
Any day on which a general clection of officers isheld as Election Day

Any day
Any day

holiday.

26.2 Each employee shall be entitled to time off

Jr. Day

which the Governor shall appoint as 2 holiday
which shall hereafter be appo'mted by the General Assembly tobe a

specified above when such holidays fall on his/her regulatly scheduled

263 If

be credited with the number of hours

credited for this day shall

a holiday

shall be credited with the number of hours in his/her official

for one day in his/her offi

ot be used in the computation of overtime.

The parties will also jointly request that the Labor Connection provide an

Labor Institute.

at his regular rate of pay for the holidays

work day, and he/she

work schedule for the day.

falls on one of an employee’s regularly scheduled days off, he/she shall

cial work schedule. The hours 8O

26.4 Whenever an employee in 2 standard workweek (33 hout or 40 hout weekly) is

be credited with

required t0 work on a holiday which falls on his/her re

the number of hours in his/her official work schedule

46

gularly scheduled work day, he/ she shall

for that day, plus the



ally worked. The hours actually worked shall be compensated at the rate of

standard employ

a holiday

. pumber of hours actu
ce is required to work on

e-half (1-1/2) times. When a non-

arly scheduled work d

one and on
ay, he/she shall be compensated for an

which falls on his/her regul

) hours at his/her base hourly pay rate.

additional seven ¢
mbly eliminate a.holiday, the employees covered by this

26.5 If the General Asse
ave day. 1f the General Assembly subsequently

Contract will be given an additional Personal Le
adds a holiday, the additional Personal Leave day previously granted will be withdrawn.

ARTICLE 27

Bulletin Boards

pace for exclusive use by the

27.1 The State agrees to provide reasonably bulletin board s

Union where notices may be posted.

ARTICLE 28

Union Committee

28.1 Designated union members OF officers shall be granted time with pay during

¢ and to settle grievance

s and to attend hearings and meetings and

working hours t0 investigat
e shall be with the prior

State officials. Such tim

ontract negotiations with

such approval

conferences on €
or designee involved, and

ef administrative officer

al of the appropriate chi
s agree and acknowledge

shall not be unreasonably withheld. The partie

approv
that the accountability

siness is @ legitimate management concern.

of the use of paid leave for Union Bu
rd or committee member Of representative shall be discriminated

8.2 No union stewa:
gitimate union business.

t of the performance of le

against as a resul
t of its

28.3 The Union shall furnish the State and the Department with a written lis

frer their designation and

shall promptly notify the State of any change in

officers immediately a

such officers.
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entatives shall be provided access 1o bargaining unit worksites for

28.4 Union staff repres
the purpose of investigating and resolving grievances and conducting unit business.
onsidered senior in service in the class of position for ‘v

|

28.5 Union Stewards shall be ¢

layoff purposes only.
ARTICLE 29

s /Changes oY Amendments

No Strikes or Lockout
anction any strike, work

s will not cause, call or s

The Union and its member
of this

29.1
stoppage, oF slowdown, nor will the State lockout its employees during the term

Agreement.
ns of this Agreement are binding on each of the

292 tis agreed that all provisio

duals covered by this Contract.

greed that this Agreem

indivi
ent contains the complete Agreement between

dments shall be made during the

293 1tis hereby a

no additions, waivers, deletions, changes or amen

the parties and
of the parties hereto.

y mutual consent, in writing,

jife of this Agreement, except b

ARTICLE 30
Health & Safety

o every reasonable effort to provide and maintain

safe working

30.1 The State shall mak

the safety and health of employees.
elected

conditions relating to
two (2) representatives S

e appointed, composed of
int a fifth

afety committee shall b
aid committee shall appo

entatives by the State. S

et when it is determined b

302 As

Union and two (2) repres
y two of more members

by the

person who shall be the chairman and shall me

that such a meeting is warranted.
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Union shall cooperate in the enforcement of safety rules

30.3 Both the Employer and the
and rules for the protection of

ote sound safety practices

and regulations and shall prom
provide and maintain

employees and the public. The State shall make every reasonable effort to
to employees’ health and safety.

safe working conditions with regard
30.4 The State will provide employees with examinations, uniforms, equipment, OF

sonal property.
al clothing

replacement pet
s damage {0 his/her person:

30.5 Clothing Allowance when the employee suffer
official duties, that employee will be reimbursed for said damage, up 10

in the performance of
ot be unreasonably held.

$100.00 at the approval of the Director and said approval shall n

ARTICLE 31

Call In Time

e reporting for work on any regularly scheduled work

31.1 Itis agreed that any employe
will be permitted to complete at Jeast a

eceding day not to do so,

unless notified during the pr
ther than his regular work W

day,
ithin his physic al

half of a day (1/2) peri
his established rate of pay.

are called into report for

od and may be assigned 0

capacity at
31.2 Employees who emergency work aftet having left their

ent and outside their regul

ar scheduled work hours chall receive not less than

place of employm
¢ rate.

ARTICLE 32

four (4) hours pay at their overtim

Mileage Allowance
zed by the appointing author

ity to use his/her personal car in

32.1 Any employee authori

al duties shall be compens

ated at the rate set by the Internal Revenue

carrying out his/her offict

Service.
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ARTICLE 33

Inclement Weather

33.1 Inclement Weather.
r or designee determines that an emergency situation exists

In the event that the Governo
ublic declaration that an emergency exists or that State offices are

and as a result makes a p

closed, the following provisions shall apply:
Administration shall determine the designated starting time of

1. The Department of

the emergency.
¢ early or are excused

2. Employees who are either allowed to leave their work plac
from traveling to work shall be allowed to discharge yacation leave, personal
clects to discharge sick leave may

k leave. An employee who

leave or sic
two (2) sick days per calend

ce of work or to travel to work

dischargeup to a maximum of ar year for such events.

3. Employees who are required to remain at their pla
and one half for each hour worked

ensated at the rate of time

shall be comp
g time of the emergency

cing at the designated startin as determined by

commen
the Department of Administration.
ARTICLE 34
Miscellaneous ,
their past pra tice of granting time off

The parties ghall continue

34.1 Annual Outings:

for annual employee outings.

ARTICLE 35

Specific Bargaining Unit Negotiations
35.1Itis recognized by the parties that there may be hours and working conditions
extent, it is agreed that the parties may enter

peculiar to specific bargaining units. To this
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additional negotiations covering specific bargaining units. Such negotiations are expected to
s agreement; provided, there shall be no deadline

days of the signing of thi
under this paragraph ov

fficials or

commence within 30
er block time for union O

for the commencement of negotiations

ountability procedures.

ARTICLE 36

over implementation and acc

Parity
36.1 gubsequent t0 the ratification of this agreement by the union, any health insurance

y the State through negot

iations, by the Director of the

are agreement agreed to b
nion as an alternative t0

co-sh
e, shall be offered to the v

stration, or her designe
greement. Any such alte

Department of Admini
rmative

g Collective Bargaining A

rovision contained in thi
provided the alternativ

the co-share P
e co-share

ment shall be applicable ona prospective basis only,

all bargaining unit emplo
¢ favorable health insuran

made by other labor organizations, the union shall h

qualify for the more favo

agree
yees who are entitled to health, dental, and/or

agreement is applied to
ce co-share agreement is

efits. Inthe event a mor
ave the option

vision care ben

y related t0 concessions
rable co-share

directl

of making concessions of equal value in order t0

agreement.

ARTICLE 37

Duration

be effective as of : and shall remain in full force

37.1 This Agreement shall
greement shall be automati

of June, 2020. This A

day of , unless either party ghall not
to modify this Agreeme

cally renewed from

O‘h d ay

and effect until the 3
ify the other in writing

year to year afterthe
nt. Inthe

ersary date that it desires

) days prior to the anniv
0) days prior to the

ninety (90
jven, negotiations shall begin no later than sixty 6

event that such notice is &
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This Agreement shall remain in full force and be effective during the period of

termination date.
ermination of this Agreem

ent to the other party.

ons and until notice oft
ten notice must be

negotiati
erminate this Agreement, writ

In the event that either party desires to
ination date.

(10) days prior to the term

given to the other party not less than ten

FOR THE STATE OF RHODE ISLAND FOR THE UNI%
) , W _

Din

J A

ary Treasurel
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APPENDIX A

LIUNA Pension

Pensionl Payments in Lieu of Negotiated Wage Increases

_ Prior to the implementation of any across—the—board increases in base pay
negotiated as part of this successor Global Agreement covering all bargaining
units of State executive branch and judicial branch State employees represente
by LIUNA, the Union, acting by and through the Rhode Island Laborers’ District
Council, may, on behalf of all of its members within any such bargaining unit,
accept all or a portion of such increase in base pay, and assign the remainder of
such increase in base pay, expressed as cents per hout, to the Laborers’
International Union of North America National (Industrial) Pension Fund (the
«pension Fund”).

_ At the outset of this Global Agreement the Union may designate for assignment,
prior to State implementation, all or a portion of each increasc in base pay
scheduled to take effect during this Agreement. The amount of any such
assignment t0 the Fund shall be uniform for all members within each bargaining
unit covered by this Global Agreement. Amounts may differ among the various
bargaining units and different bargaining units may be designated for assignment
on different offective dates. Once an amount has been assigned to the Plan it shall
not be converted to cents Pt hour increase.

_ The procedures and regulations which govern payments into the Pension Fund
pursuant to such assignment are set forth in the Supplemental Agreement attached
hereto as Exhibit 1. The cost of such assignment, except administration costs of
implementing and processing the assignment, shall not exceed the cost of the
negotiated base pay increase.

Eligible Employees for Union Pension Coverage

Employees eligible for Union Pension Coverage shall be employees included in
any bargaining unit represented by a local of LIUNA on behalf of which the
Rhode Island Laborers® District Council has negotiated this Global Agreement

with the State of Rhode Island.

The disclosure by the State to the Union or 10 the Pension Fund of any proprietary
information such as social security number, home address, date of birth or date of
hire, which the Union or the Pension Fund deems necessary to process eligibility
under the Plan, ghall, to the maximum permitted by law, be considered neither an
unlawful violation of such employee’s privacy nor a violation of this Agreement.

The Union shall indemnify the State for counsel fees and any monetary liability
flowing from any claims against the State by an employee contesting such
assignment or Wages by the Union of any other aspect of the State’s compliance
with its obligations under this Agreement.
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EXHIBIT 1

SUPPLEMENTAL AGREEMENT
between
STATE OF RHODE ISLAND
and
LIUNA
(THE «pARTIES”)
REGARDING PENSION FUND PAYMENTS

Pursuant to the Collective Bargaining Agreement tO which this Supplemental
Agreement is attached, the Parties agree further as follows:

A. The State agrees t0 make payments in lieu of base pay increases to the
Laborers’ National (Industrial) Pension Fund (“Pension Fund”) for every
State employee employed in each of the below-described bargaining units.

The State shall continue 10 make such payments for employees in eac
such bargaining unit unless and until ithas a right to cease making
payments for employees in the unit under the State’s agreement(s) with

the District Council.

B. For each hour Of portion thereof for which an employee receives pay, the
State shall make @ payment t0 the Pension Fund at the appropriate below-
listed rate for the employee’s bargaining unit, up to the weekly maximum.
For purposes of this agreement, each hour for which an employee receives
pay and for which a payment is due includes hours of paid vacation, paid
holidays, and other periods for which pay is received by the employee.

C. Payments shall be paid for an employee starting with the employee’s first
day of employment in a bargaining unit following the effective date of the
State’s payment obligation. :

D. Payments shall be submitted to the Laborers’ National (Industrial) Pension
Fund, 905 160 Street, N. Wo, Washington, DC 20006, at such times and in
such manner as the Pension Fund may require. Payments shall be

accompanied by such written reports as the Pension Fund may require
verifying and correctly crediting the payments.

E. The Pension Fund shall be entitled to have an independent certified public
accountant tO reasonably audit the State’s payroll records from time-to-
time to verify the accuracy of the State’s payments.

F. In the event that the State becomes delinquent in its payments, the Pension
Fund shall be free to pursue all legal or equitable remedies available under
the law without regard to any grievance, arbitration or other administrative

procedure and without regard to any other restriction in the agreement(s)
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between the District Council and the State; provided, if the State
withdraws from the Plan, a dispute over withdrawal liability or the State’s
request to withdraw shall not be considered to be a delinquency under this
paragraph. Any such dispute shall be subject t0 the arbitration provisions
of the Collective Bargaining Agreement t0 which this Supplemental

Agreement is attached. .

The District Council and the State agree 10 accept, be bound by and fully
comply with the Agreement and Declaration of Trust pursuant t0 which
the Pension Fund is maintained and whose provisions are deemed
incorporated herein by reference; provided, no provision of said
Agreement and Declaration of Trust shall supersede or be deemed in

conflict with the collective bargaining agreement.

The District Council and the State agree tO notify the Pension Fund in

writing in advance of the termination of the State’s contribution obligation

for any bargaining unit.

The payment rates for the bargaining unit are as follows:

The rate for January 1,2019 shall be $1.46
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APPENDIX B
Health and Welfare

The State will maintain the current health benefits through December 31, 2018, through a
product provided by United Health Care, Or 2 substantially equivalent package of benefits
delivered through a PPO, except as modified as set forth herein.

Effective January 1, 2019, the State shall offer three plan designs called Anchor Plus
Plan, Anchor Plan and Anchor Choice with HSA Plan. These plan designs shall include the
following components:

A Medical Necessity program

APCP Coordination of Care program

A Place of gervice Tiering for Imaging Services program

A Cancer Support program
Bariatric Resource Services

Anchor Plus Plan:

In Network Deductible® $500 ($1,000 family)
In Network Out of Pocket Max** $1,000 ($2,000 family)
Out of Network Deductible $1,000 ($2,000 family)
Out of Network Out of Pocket Max $5,000($10,000 family)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible 18 cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the

deductible has been met.

#*The in-network out-of-pocket maximum is a combined out-of-pocket maximum with
the pharmacy out-of-pocket maximum.

The following in-network copays shall be in effect for the Anchor Plus Plan:

) Preventive carc office visits are covered in full;

(2) Office visit (non—preventative) PCP - $15 copay;

3) Specialist office visit - $25/$50 copay (higher specialist copay applies without
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referral under PCP Coordination of Care);

4) Chiropractic care — $15 copay;

(5) Diagnostic tests (X-rays, blood work) —no charge;

) Imaging (CT/PET gcans, MRIs) — coinsurance applies after deductible (covered
in fuoll after deductible if an imaging center is used);

N Inpatient hospital — coinsurance after deductible;

(8) Outpatient surgery = coinsurance after deductible;

©) Mental Health/Substance Use Disorder — in-patient: coinsurance after deductible,
outpatient: $1 5 copay;

(10) Emergency room - $125 copay;

) Ambulance — covered in full;

(12) Urgent care - $50 copays

(13) Physical therapy occupational therapy and speech therapy - $15 copay.

Anchor Plan:

In Network Deductible® $1,000 (32 ,000 family)

In Network Out of Pocket Max** $2,000 ($4,000 family)

Out of Network Deductible $2,000 ($4,000 family)

Out of Network Out of Pocket Max $6,000 ($12,000fam'11y)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%

#The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the

deductible has been met.

s«#The in-network out-of-pocket maximum is 2 combined out-of-pocket maximum with
the pharmacy out-of-pocket maximum.
The following in-network copays shall be in effect for the Anchor Plan:

M Preventive care office visits are covered in full;
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(2) Office visit (non—preventative) PCP - $15 copay;

?3) Specialist office visit - $25/$50 copay (higher specialist copay applies without
referral under PCP Coordination of Care);

4) Chiropractic care - $15 copay;

(5) Diagnostic tests (X-rays, blood work) —1no charge;

(6) Tmaging (CT/PET Scans, MRIs) — coinsurance applies after deductible. (Covered
in full after deductible if an imaging center is used);

@) Inpatient hospital — coinsurance after deductible;

®) Outpatient surgery = coinsurance after deductible;

) Mental Health/Substance Use Disorder — in-patient: coinsurance after deductible,
outpatient: $1 5 copays

(10) Emergency room - $150 copay;

(11 Ambulance — covered in full;

(12) Urgent cate~ $50 copay;

(13) Physical therapy occupational therapy and speech therapy - $15 copay.

Anchor Choice with HSA Plan:

Each member that enrolls in the Anchor Choice Plan with HSA shall receive.an HSA
contribution from the State in the amount of $1,500 for individuals of $3,000 for families. Fifty
percent (50%) of each State HSA contribution shall be deposited on J anuary 1% and 50% shall be
deposited on July 1% during cach year of the collective bargaining agreement. The State will not

pro-rate its HSA contributions for members enrolling after January 1st or July 1st.

In Network Deductible® $1,500 ($3,000 family)
In Network Out of Pocket Max** $3,000 ($6,000 family)
Out of Network Deductible®, ok $2,250 ($4,500 family)
Out of Network Out of Pocket Max** $4,500 ($9,000 family)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%
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1. If two State employed spouses hired on into state service on or after June 29, 2014 are
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Effective July 1, 2019:
For full-time employees:
Individual Plan W
Less than $101,322 20% Less than $52,969 15%
$52,969 to less than $101,822
20%
%

$101,822 and above 25% $101,822 and above 23
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in-network co-pays
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shall be in effect:
Anchor Plus Plan and Anchor Plan:
The drug copay for a 31-day supply shall be as follows:
Tier1 Tier 2 Tier 3 Tier 4
$10.00 35.00 $60.00 $100.00
The drug copay by mail order shall be as follows:
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Tier 1 Tier 2 Tier 3
$20.00 $70.00 $120.00
Mail order network pharmacies: 3 month supply of a prescription drug for two (2)

copayments. Maximum fillis a3 month supply.

Anchor Choice with HSA Plan:
On the Anchor Choice with HSA Plan, members shall pay the full retail rate for

most prescriptions prior to meeting the deductible. However, if the medication 18 listed on the

pharmacy benefit manager’s preventive therapy drug list, the applicable copay amount shall
apply instead of the full retail rate. For all covered drugs, after the deductible is met, the
applicable copay amount shall apply until the applicable OOPM is met.
The drug copay after deductible for a 31-day supply shall be as follows:
Tier1 Tier2 Tier 3 Tier4
$10.00 $35.00 $60.00 $100.00
The drug copay after deductible by mail order shall be as follows:
$20.00 $70.00 $120.00
Mail order network pharmacies: 3 month supply of a prescription drug for two (2)
copayments. Maximum fill is a 3 month supply.
6. The State will provide a vision/optical care program for the employee.
7. Dental and Vision Programs: The State will provide a dental plan for the employees
and their family. The coverage shall be $1,200 through December 31,2018.
Effective January 1, 2019, the State will provide a dental plan for employees and their

family. The coverage shall be $1500 per calendar year, in addition to the enhancements below.

The State will offer benefit enhancements, including two buy-up options. Said modified plan
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share payments for qualifying preventive exams obtained during an exam year shall be awarded
to active employees whose spouses participate in the State’s medical plan in the second half of
the calendar year following the exam year.
C. Diabetes Prevention Program (DPP) Completion Incentive
Employees that attend a minimum of 20 out of the 25 sessions in the Diabetes Prevention
Program (DPP), as certified by the program administrator (YMCA of Greater Providence), shall
receive a one-time taxable $500 cash incentive reward.

10. The State shall, after meeting and conferring with the Union, have the right to offer
any other health care plans to State employees during the terms of this agreement
provided participation is voluntary and such plans do not result in a higher employee
co-share percentage. If the State offers such voluntary plans, those that elect to
participate will be included in the pool of insured for the purpose of determining the
working rate for the primary plan outlined in the Collective Bargaining Agreement.

11. The State and the Union will meet not less than annually during the term of the
collective bargaining agreement {0 review utilization, coverage, supplier, and other
relevant issues related to healthcare coverage.

12. The State will not cancel the health insurance of a covered dependent for two (2) pay
periods beyond the pay period in which the death occurs if a covered bargaining unit
member dies while carrying State employee health insurance, provided the dependent
pays the premivm co-share applicable to the continuing coverage.

13. The State will allow a bargaining unit member to opt out of employer provided health
insurance consistent with the opt-out provisions of the State’s Section 125 Cafeteria

Plan and applicable IRS regulations.
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MEMORANDUM OF UNDERSTANDING

Performance Development

The State’s Performance Development Program (hereinafter, «pDP”) is designed to
encourage employees and their supervisors to meet, discuss, and set goals that are consistent with
the operations and missions of the employer and to encourage increased communication between
the employee and their supervisor.

The State and the Union agree 10 establish a committee to discuss the implementation of
the PDP. The Committee will consist of up to three members appointed by the State and three
members appointed by the Union. The Committee will begin to meet upon ratification of this
Master Agreement and will meet at least once a month until implementation of the Program. The
Committee will discuss issues of concern to the State and the Union and the process and
procedures for implementation of the PDP. The State shall determine the stat date for the PDP
with the timeframe of this Master Agreement. Upon the implementation of the PDP, the
Committee will meet quarterly to review the process.

All employees are required t0 participate in the PDP. Employees shall be permitted 10
respond to the PDP. The results of the PDP shall not be used by the State to initiate oF support a
disciplinary action, or by an employee in defense of a disciplinary action. All performance levels
which are “Not Meeting” objectives Of Improvement needed” shall state reasons and, if
practicable, suggestions for improvements. Dispute of overall annual PDP levels which are less
than satisfactory (Improvement Needed or Not Meeting Objectives) shall be subject to the

grievance and arbitration procedure.
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MEMORANDUM OF AGREEMENT
Implementation of Study Contemplated by Segal Report

This Memorandum of Agreement is entered into by and between the State of Rhode
Island (the “State”) and Rhode Island Council 94, AFSCME, AFL-CIO (the “Union”)
(collectively the “Parties™).

WHEREAS, the parties recognize that the State personnel system is out-of-date and in
need of reform; and

WHEREAS, in June of 2012, the State of Rhode Island’s Department of Administration
engaged The Segal Group to perform a study and issue a report towards implementing personnel
reforms; and

WHEREAS, The Segal Group, in January of 2013, after consultation with an Advisory
Committee, and after months of stakeholder interviews and independent research, issued the
State of Rhode Island Comprehensive Personnel Study - Final Report of Detailed Findings,

available at: www.governor.ri.gov/personnel/012613study.pdf; and

WHEREAS, a subsequent report is being prepared to address classification architecture
and the compensation structure (collectively with the Segal report, the “Report™).
WHEREAS, the Parties entered into a collective bargaining agreement

effective through (the “CBA”).

NOW THEREFORE, in the best interests of the parties, it is hereby agreed by and
between the Parties that:
1. Mid-Term Discussions/Bargaining
Provided the report is completed by June 30, 2015, the Parties agree that they will meet
and confer over the recommendations in the Report. Statutory impasse procedures of RIGL 36-

11 shall not apply to the Parties’ agreement to meet and confer. By entering into this MOA,
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neither party waives any rights it has. In no event will the implementation of
recommended changes result in the decrease in an employee’s base wages.
2. Mutual Cooperation
The Parties agree to approach such discussions with a sincere resolve to reach agreement
concerning the Report’s recommendations.

FOR THE STATE OF RHODE ISLAND FOR THE UNION
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MEMORANDUM OF AGREEMENT
Layoffs/Shutdowns or Pay Reductions
Employees may request discharge of Pay Reduction Leave “PR,” coded as “RO leave,”

or “RO1 Leave” earned in accordance with the Memorandum of Agreement dated September 22,
2009 (the “PR Agreement”), and these requests shall not be unreasonably denied. Employees
may carry no more than four (4) PR days accrued from FY 10 and no more than four (4) PR days
accrued from FY11 solely for cash payment only upon termination from State service due to
retirement, voluntary termination or death. Said cash payment for those days accrued from FY10
shall be paid at the employee’s total pre-reduction hourly rate in effect for the pay period of
9/277/09-10/10/09 (paycheck of 10/16/09), regardless of when the cash payment is made. Said
cash payment for those days accrued from FY11 shall be paid at the employee’s total pre-
reduction hourly rate in effect for the pay period 1/2/11-1/15/11 (paycheck of 1/21/11),
regardless of when the cash payment is made. All other pay reduction leave accruals provided
for in the PR Agreement shall have no cash value whatsoever. This agreement does not change

an employee’s earned entitlement to other frozen or deferred days (i.e. Sundlun days).
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